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Thank you for your interest in pursuing a seafaring career with the Cunard Line and P&O Cruises fleets.  In order to progress your application, we would like you complete the details below.
Please be aware that Carnival UK is the appointed recruitment representative for Cunard Celtic Hotel Services Limited, Fleet Maritime Services (Bermuda) Ltd and Fleet Maritime Services International, who recruit personnel to work on board the Cunard Line and P&O Cruises fleets.
	Application Details

	Position applied for
	

	Have you previously made an application to Cunard Line or P&O?  If yes, please provide details (e.g. date/s and role/s)
	

	Have you previously worked with Cunard Line or P&O?  If yes, please provide details (e.g. date/s and role/s)
	


	Personal Details

	Surname
	First Name
	Other Name(s)


	
	
	

	Known As
	Title
	Gender
	Marital Status



	
	
	
	

	Home Address 

(including post code and country)


	

	Email Address


	

	Home Telephone Number


	Mobile Telephone Number

	
	

	Nationality
	Country of Birth
	Place of Birth



	
	
	

	Do you have a UK National Insurance Number?  If so, please state number
	


	Languages

	First Language
	

	Additional Languages 

(including sign language and level of fluency) 


	


	Next of Kin

As part of the selection process for some seafaring roles, it may be possible that you may be required to travel some distance from your home for interview or even stay away overnight.  It is, therefore, important that we have the contact details of your next of kin in case of a medical or other emergency.  If your application is successful, we will retain the details of your next of kin on file for future emergency contact; it is, therefore, important that you keep these details up-to-date.

	Surname
	Title
	First Name
	Known As



	
	
	
	

	Relationship to you


	

	Home Address 

(including post code and country)


	

	Email Address


	

	Home Telephone Number


	Mobile Telephone Number

	
	


	Travel

	Current Passport
	Passport Place of Issue
	Passport Date of Issue
	Passport Expiry Date
	Passport Number

	Yes / No

Delete as appropriate
	
	
	
	

	Nearest International / Gateway Airport to your Home
	

	Have you ever been refused a visa?
	If so, where and why?

	Yes / No

Delete as appropriate
	

	Have you ever been denied entry into a country?
	If so, where and why?

	Yes / No

Delete as appropriate
	

	Have you ever been deported?


	If so, where and why?

	Yes / No

Delete as appropriate
	


	Travel

(continued)

	Do you currently have a US C1/D visa?
	If so, Place of Issue
	If so, Date of Issue
	If so, Expiry Date
	If so, Visa Number

	Yes / No

Delete as appropriate
	
	
	
	

	
	If so, is it a single or multiple entry visa
	If so, state whether visa is C1, D1 or combined

	
	
	


	Do you currently have an Australian MCV visa?
	If so, Place of Issue
	If so, Date of Issue
	If so, Visa Number

	Yes / No

Delete as appropriate
	
	
	

	
	If so, is it a single or multiple entry visa
	

	Do you currently have an Australian ETA or e.Visitor visa?
	Do you have any other visas?  If so, please provide details

(Particularly please list any open working visa from any country)

	Yes / No

Delete as appropriate
	

	Do you have a British Seaman’s Discharge Book?
	If so, Place of Issue
	If so, Date of Issue
	If so, Book Number

	Yes / No

Delete as appropriate
	
	
	


	Appearance

As you would no doubt expect, we have very strict standards relating to the personal appearance and grooming of our officers and crew.  Particularly, we would point out at this stage in the application process, that tattoos visible in uniform are unacceptable (please be aware that that this may include short sleeved tops or shorts).

	Do you have any tattoos?
	If so, please provide details (include size and location of tattoo)

	Yes / No

Delete as appropriate
	


	Health

Seafarer medical regulations and legislation are governed by the Maritime and Coastguard Agency (MCA).  Additionally, Carnival UK operates fully to the MSN 1822 (M) standards.  All seafarers are required to hold an ENG1 medical certificate (or equivalent seafarer’s medical certificate recognised by Carnival UK).   It follows, therefore, that any offers of employment we make are strictly subject to the receipt of an appropriate medical certificate.  The health standards required for the issue of an ENG1 are based on international guidelines provided by the World Health Organisation and the International Labour Organisation. The MCA website provides a list of medical conditions that are likely to impact your ability to secure an ENG1 (please see appendix A of the document at http://www.dft.gov.uk/mca/msn_1822.pdf for further details).  You should review this list and seek guidance from a MCA approved medical practitioner if you have suffered, or are suffering, from any of the conditions shown.

	I have reviewed the MCA website and can confirm that I have not suffered, or are suffering, from any of the conditions listed
	Yes / No

Delete as appropriate


	Health

(continued)

	If you have suffered, or are suffering, from any of the conditions listed on the MCA website.  Have you consulted a MCA approved medical practitioner?
	Yes / No

Delete as appropriate

	Do you currently hold an ENG1?
	If so, date of issue
	If so, expiry date?

	Yes / No

Delete as appropriate
	
	

	If you do not currently hold an ENG1, are you confident that you will be able to obtain one?
	Yes / No

Delete as appropriate

	Do you have a current Hepatitis B certificate?
	Do you have a current Polio immunisation certificate?

	Yes / No

Delete as appropriate
	Yes / No

Delete as appropriate

	Do you have a current Yellow Fever certificate?


	Do you have a current Tetanus immunisation certificate?

	Yes / No

Delete as appropriate
	Yes / No

Delete as appropriate


	Rehabilitation of Offenders

You are required to disclose any ‘unspent’ criminal convictions.  Under the Rehabilitation of Offenders Act 1974, you do not need to provide details of ‘spent’ convictions.  Some convictions become ‘spent’ after a defined period time, dependant on the sentence length and your age at the time of the conviction.  Please see table below for details (please note that periods are halved if the conviction took place when you were aged 17 or younger.)  
Sentence

Period of good conduct required for conviction to become spent

6 months to 2 ½ years imprisonment

10 years

Less than 6 months imprisonment

7 years

Borstal training

7 years

Fine or Community Service Order

5 years

Probation Order, Conditional Discharge, or Bind Over

1 year

An Absolute Discharge

6 months

If you have been sentenced to more than 2.5 years in prison (or a corresponding court martial punishment) then your conviction can never be regarded as ‘spent’.

	Do you have any ‘unspent’ convictions
	If so, please state nature of offence, date of conviction / caution and sentence (if given)?

	Yes / No

Delete as appropriate
	


	Availability

	If you are currently working, please state your contractual notice obligation to your current employer
	When are you available to start working with us?

	
	


	References 
If we progress your application beyond interview stage, we will require receipt of two satisfactory references from your most recent employers.  Please note that:

· If you are making an application for a position in our medical team, your two referees must be able to provide testimonial to your clinical skills.  Additionally we will require you to provide details of a third clinical referees (please see separate page at the end of this document)

· If you are applying for our cadet programme, we will require you to provide a personal and educational reference (please see separate page at the end of this document)

	Current (or last) Employer Name


	

	Full Postal Address of Current (or last) Employer

(including post code and country)


	

	Contact Name and Job Title of Referee at Current (or last) Employer

Please also state relationship of referee to you (e.g. supervisor)
	Contact Telephone Number for Current (or last) Employer

For applicants for a position in our medical team, this must be a mobile telephone number
	Contact Email Address for Current (or last) Employer



	
	
	

	Your Job Title at Current (or last) Employer
	Your Employment Start Date at
Current (or last) Employer
	Your Employment End Date at Current (or last) Employer



	
	
	

	May we contact this employer immediately?

If it is not appropriate for us to do so now, please indicate here.  
	Yes / No

Please delete as appropriate


	References

(continued)

	Previous Employer Name


	

	Full Postal Address of Previous Employer

(including post code and country)


	

	Contact Name and Job Title of Referee at Previous Employer

Please also state relationship of referee to you (e.g. supervisor)
	Contact Telephone Number for Previous Employer 
For applicants for a position in our medical team, this must be a mobile telephone number
	Contact Email Address for Previous Employer



	
	
	

	Your Job Title at Previous Employer
	Your Employment Start Date
	Your Employment End Date at Current (or last) Employer



	
	
	


	Declaration

By completing and returning this document to Carnival UK, you are:

· Confirming that all the information provided is accurate, comprehensive and true.  You should be aware that any false, incomplete or misleading information on this document may result in your dismissal, in the event of your selection for employment, and,

· You expressly consent to the information you have provided being processed by Carnival UK (and its authorised representatives and professional advisers), but always fully in line with our Data Protection Obligations


	Surname
	First Name
	Other Name(s)



	
	
	


	Residency

	Are you ordinarily a resident in the UK?

Ordinarily a resident in the UK means you have been a resident in the UK for the last 12 months
	If no, where and when have your lived in the last year?
	Do you have any legal restrictions placed on your employment in the UK? 

	Yes / No

Delete as appropriate
	
	Yes / No

Delete as appropriate


	Education History

It is key to our selection process that we have a complete understanding of your education history (even if you have previously submitted a CV to us with some of these details).  Starting with the current educational establishment you are attending (or most recent if you are not currently in education), please list all educational establishments you have attended.  You should continue on a separate page if necessary    

	Educational Establishment  Name 
	Address
	Dates
	Was this a School, College or University?

	
	
	From:
	

	
	
	To:
	


	Educational Establishment  Name 
	Address
	Dates
	Was this a School, College or University?

	
	
	From:
	

	
	
	To:
	


	Educational Establishment  Name 
	Address
	Dates
	Was this a School, College or University?

	
	
	From:
	

	
	
	To:
	


	Academic Qualifications

It is key to our selection process that we have a complete understanding of your academic qualifications (even if you have previously submitted a CV to us with some of these details).  Please list all subjects back to your GCSE studies (or equivalent) up to the present time, even if you have predicted grades. Continue on a separate page if necessary.

	Subject 
	Level
	Date of Exam
	Result
	Anticipated Result



	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	Educational Reference 

If we progress your application beyond interview stage, we will require a receipt of a satisfactory references from your most recent educational establishment (in addition to employment references).   

	Name of Current (or last) Educational Establishment


	

	Full Postal Address of Current (or last) Educational Establishment

(including post code and country)


	

	Name and Job Title of Referee 
	Contact Telephone Number 
	Contact Email Address 



	
	
	


	Personal Reference

If we progress your application beyond interview stage, we will require a receipt of a satisfactory personal reference (in addition to other references).  This referee cannot be related to you and should have known you for an extended period.

	Full Postal Address of Personal Referee

(including post code and country)


	

	Name of Referee 


	Contact Telephone Number 
	Contact Email Address 

	
	
	


	Career Choice

Finally, please explain why you have applied for a cadetship and offer evidence of your suitability (e.g. skills, strengths, experience, etc).  Particularly emphasise why you consider yourself a strong candidate.   Continue on a separate page if necessary.

	


	Declaration

By completing and returning this supplementary document to Carnival UK, you are:

· Confirming that all the information provided is accurate, comprehensive and true.  You should be aware that any false, incomplete or misleading information on this document may result in your dismissal, in the event of your selection for employment, and,

· You expressly consent to the information you have provided being processed by the Carnival UK (and its authorised representatives and professional advisers), but always fully in line with our Data Protection Obligations
· If you are under 18 at the time of submitting this application, please provide a letter from a parent or guardian confirming that they have reviewed your application and confirm that the information you have provided is accurate, comprehensive and true.
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